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Dear Members,

I am pleased to attach the draft for comment of the ISO 37001
Handbook which has been developed by members of
TC309/WG 2 Anti-bribery management systems, and edited by
Jean-Pierre Méan, WG2 Convenor.

You can submit your comments using the ISO template via the
cominittee internal balloting (CIB) portal. The deadline for
comments is 6th July 2019. Comments will then be reviewed
prior to submitting to ISO for pub}icat‘ion.

Please comment on technical issues only - the draft will be
submitted to ISO for final editing and layout. When completing
the template, please:provide suggested text to resolve your
comment. Also, it will make it easier to review comments if you
could reference the line number(s) as well as the relevant
section! A word version of this draft has been made available via
the "Drop-In Box for Members".

If you have any questions, please let me know.

Kind regards,

Mike Henigan

Committee Manager, ISO/TC 309 Al
Tel. +44 20 8996 7298

mike.henigan@bsigroup.com W -
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